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Welcome and Overview 
 

Dear Student  

 

On behalf of the College of Health and Social Care at the University of Derby, we are 
delighted to welcome you as a participant in the Mentoring in Practice module.  

The module leader for Derby Campus is David Foreman and can be contacted by email 
at d.foreman@derby.ac.uk  or phone me on 01332 592166. 

The module leader for Chesterfield Campus is…………………..and can be contacted via 
email at ………………..or by phone ………………. 

Within this handbook 

This handbook contains information and guidance for your studies. Here you will find 
details of the module aims, objectives and content, assessment criteria and advice on the 
best approaches to study. We have also included information about how to get in touch 
with academic staff. We recommend that you keep in regular contact with module staff as 
this will facilitate a smooth course through your studies.  

It is your responsibility to make yourself aware of important procedures that relate to the 
module management, assessment, appeals and complaints. Please familiarise yourself 
with these regulations as it is your responsibility to ensure compliance. You can access the 
regulations via the University website.  

It is important to note all communication to module leader must be made 
using university of Derby email accounts (Unimail) as we cannot guarantee the receipt 
via personal emails.  Also please note it is the student’s responsibility to check 
Blackboard regularly for any announcements and for details relating to assessments, 
submissions and resubmissions. 

Student Support and Information 

You will find module specific information in this handbook and the necessary information 
of what to expect from the module.  In accordance with the philosophy of this module and 
the Teaching, Learning and Assessment strategy of the University, the delivery of this 
programme offers both variety and flexibility and assures the learning and assessment 
activities are relevant and of value to your future professional practice.  The development 
of skills in critical reflection and analysis are essential for academic and professional 
competence, developing questioning graduates with the ability for autonomous practice 
within their sphere of expertise. 

To feel a sense of ownership and integration with the running of the module your critical 
and constructive evaluation of all components of the module will be much appreciated.   

The module has been specifically designed to prepare appropriately qualified nurses for 
their role as mentors. Within health and social care the role of the mentor has evolved 
into that of an individual who has responsibility for student's learning in the practice 

mailto:d.foreman@derby.ac.uk
http://www.derby.ac.uk/ssis
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setting, the quality of that learning, and the assessment of competencies to demonstrate 
the extent to which learning outcomes have been met. Therefore this module has been 
developed support you in meeting Stage Two – Mentor standards, Nursing & Midwifery 
Council’s Standards to Support Learning and Assessment in Practice (NMC, 2008).  

You are all wished every success with your studies. 

 

Best Wishes 

 

Module Team 
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 Timetable Content  
 
 
 
 23/09/2014 – T111 07/10/2014 – T111 21/10/2014 – T111 11/11/2014 – T111 09/12/2014 – T111 

David – 0900-1200 

 

Module introduction 

SLAiP 

Reflection 

Gemma - 0900-1200 

 

Facilitation of learning 

David - 0900-1200 

 

Context of practice 

Lou - 0900-1200 

 

Assessment & 
accountability 

David - 0900-1200 

 

Evidence-based practice 

Jules – 1300-1600 

 

Establishing effective 
working relationships 

Martin - 1300-1600 

 

Creating an environment 
for learning 

Brian - 1300-1600 

 

Leadership 

Lou - 1300-1600 

 

Evaluation of learning 

David - 1300-1600 

 

Group assignment tutorial 

Module evaluation 
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Assessment 

 
 
Formative: 

A formative learning opportunity will be provided early within the module using case study 
discussion groups to identify issues relating to the assessment of students performance in 
clinical practice.  

 
 
Summative:  
 

Component 1: COURSEWORK 
  
With reference to the indicative content, write an assignment demonstrating an in-depth 
knowledge and understanding of the role of the mentor. The student’s assignment should 
consider the skills required in mentoring in either a health or social care setting (3000 
words +/- 10%). 

(100% weighting) 
 
 
Component 2: COURSEWORK Professional Standards Requirement 
 
Provide a portfolio containing evidence of the completion of a range of activities which 
have led to an in depth knowledge of the mentor role within the clinical environment. This 
should include an evaluation of the student’s own performance in clinical practice, and 
address the eight domains outlined within the Standards to Support Learning and 
Assessment in Practice [NMC 2008] 

(0% weighting pass/fail) 
 

 
  

 

Assessments 
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Achieving the required level 
 
Outcomes 
The first consideration is to achieve the outcomes of the module. These are set out in the 
module specification at the end of the handbook. Work that does not achieve the outcomes 
will not pass. 

 
Criteria  

These are the constituents of good academic work. Meeting these will enable the achieving of 
outcomes. They are: 

• Clear legible presentation. 
• Good use of spelling, grammar and language throughout. 
• Logical progression and structure of arguments. 
• An introduction, a well-developed structured discussion, and a conclusion summarising 

the work. 
• The introduction should include an exploration of the focus of the assignment and 

discuss the way the study has been approached. 
• A coherent flow of information/discussion with clear links back to the topic. 
• Evidence of a range of relevant supporting reading  
• Use of accurate, evidence based information to support the arguments made  
• Correct use of the Harvard referencing system  
• Please see Blackboard Course Resources for copies of marking scales/ guidance used. 

 
 
Plagiarism in assessed work  
When you submit assignments, you will be asked to confirm that you have read and 
understood the University regulations with regard to plagiarism. For more information please 
see  
http://www.derby.ac.uk/studentatozHE/plagiarism-collusion-and-cheating-in-exams 
 
When will I get results/feedback? 
Your work will be marked and internally moderated and the target date for you receive 
unratified feedback is four weeks after the submission date.  You will be able to see these 
results in UDo Course resources. Instructions about how to get this feedback can be found in 
the assessment tab in Blackboard. External moderation will still need to take place prior to the 
grade being confirmed at the exam (assessment) board. Your finalised ratified results should be 
available to view via PeopleSoft within 2 working days of the board meeting. 

 
Where and how can I get tutorial support? 
The module leader will offer individual or group tutorial support. You are advised to submit 
your plan for the assignment before you begin writing. It is the student’s responsibility to book 
tutorials and prepare for them. The Module leader will keep a record of tutorial attendance 
and if you are unable to attend an arranged tutorial please let the module leader know as 
soon as possible, so that other students may take advantage of the tutor’s time. You can 
normally expect two tutorials per module. E-mail or telephone support can also be used 
instead of face-to-face contact.  But this time will be counted and logged as one of your formal 
tutorials. Please do not use this facility to send whole drafts of work to be reviewed. Tutorials 
are not normally available the week prior to handing in work unless special circumstances 
apply. 
 
  

http://www.derby.ac.uk/studentatozHE/plagiarism-collusion-and-cheating-in-exams
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Other Study skills support and suggested resources 
 
Finding journal articles: You must be making use principally of journals in this module; you 
will be given some guidance within the module about searching for evidence but you are 
still unsure about using database searches then you are advised to make an appointment 
with a librarian. All of the databases have really useful help pages. 
 
 

Web Resources: 
http://www.cebmh.com/ 
http://ebn.bmjjournals.com/ 
http://www.york.ac.uk/inst/crd 
http://www.thecochranelibrary.com/view/0/index.html  
http://www.drfoster.co.uk 
http://www.medicine.ox.ac.uk/bandolier/ 
http://www.essentialevidenceplus.com/product/concept_infomastery.cfm 
 
 

How will my work be assessed? 
The work will be graded in accordance with the Assessment Regulations for Postgraduate 
Programmes; University percentage marking scale 
- see the 3Rs for more information.   
http://www.derby.ac.uk/academic-regulations             
http://www.derby.ac.uk/files/part_g_20_pdf.pdf 
 
What if I am having some problems meeting deadlines? 
If you are struggling to meet your deadlines due to circumstances beyond your control, you can 
apply for consideration of exceptional extenuating circumstances. Please access the link below 
for further advice and information http://www.derby.ac.uk/eec 
 
What happens if I am referred? 
You will usually be given a referral opportunity but this will be confirmed on an individual basis. 
Please contact the relevant tutor via email if you find yourself in this position 
d.foreman@derby.ac.uk for Derby students and l.hancock@derby.ac.uk for Chesterfield 
students. 
 
What do I do if I have to resubmit? 
Re-submission information (i.e. what you need to do) will be posted on blackboard after 
you receive your results. You are strongly advised to seek tutorial support if you find 
yourself in this position. 
 
 
  

http://www.cebmh.com/
http://ebn.bmjjournals.com/
http://www.york.ac.uk/inst/crd
http://www.drfoster.co.uk/
http://www.medicine.ox.ac.uk/bandolier/
http://www.essentialevidenceplus.com/product/concept_infomastery.cfm
http://www.derby.ac.uk/academic-regulations
http://www.derby.ac.uk/files/part_g_20_pdf.pdf
http://www.derby.ac.uk/eec
mailto:d.foreman@derby.ac.uk
mailto:l.hancock@derby.ac.uk
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Appendix 1 

Module Title  MENTORING IN PRACTICE                        
 
 
Date of Approval   May 2012        
  
 
Module Code   6NU513 (On Campus) / 6NU528 (On Line)  
 
 
Pre-requisite  None  
 
    
Module Level   6  
 
 
Credit value  20   
 
 
Total Number  200 
of Learning Hours  
 
Key Words:  Module, mentoring in practice, face to face, e-learning, 
preceptorship  
 
 
Module Delivery  Online/Distance    Blended/Face to face Work-based 
learning 
Mode:               √                           √ 
 
Module Description    

This module prepares clinicians to develop the skills and 
knowledge to assess the total performance of pre-
registration students including skills, attitudes and 
behaviours. It will also enable clinicians, in an autonomous 
manner, to organise and co-ordinate student learning 
activities in practice. The use of relevant work based 
learning under the supervision of a qualified mentor 
provides the opportunity to critically reflect on the 
educational experience. 
 
Offered in Blended Learning and E-Learning mode, will 
provide the student mentor with a sound basis for this 
professional role. 

 
 
Module Learning  On successful completion of the module, students will be 
able to: 
Outcomes  

• Demonstrate an in-depth knowledge and 
understanding of the role of the mentor and the skills 
involved in either a health and/or social care setting. 
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• Evaluate the learning environment and resources 
within work place settings and plan, implement and 
evaluate an educational experience that effectively 
uses appropriate strategies to optimise teaching, 
learning and assessing. 

 
Module Content This module will focus on the following areas: 

The content of the module has been closely mapped to the 
Nursing and Midwifery Council’s, Standards to Support 
Learning and Assessment in Practice (2008), 
developmental framework  for the role of the mentor.  As 
such, teaching and learning activities are centred on the 
eight mentor competencies specified below: 
 
Establishing effective working relationships 
Facilitation of learning 
Assessment and accountability 
Evaluation of learning 
Creating an environment for learning 
Context of practice  
Evidence-based practice 
Leadership 
 
In order to achieve the specified learning outcomes, 
teaching and learning strategies will encompass both 
practice and academic settings, including the ability to 
support interprofessional learning.  

  
Module Learning  This module is normally delivered in Distributed Learning 
(e-learning) and 
and Teaching Blended Learning format. The module is inter-professional 

and meets the  
Methods needs of a variety of professionals across the health care 

arena.  
   
 Scheduled Teaching and Learning    60% 
 Guided independent Study                               40%  
      
Module  Formative Assessment   
Assessment  A formative learning opportunity will be provided early 
within the  
Method  module using case study discussion groups to identify 

issues relating   to the assessment of students 
performance in clinical practice.  

 
Summative Assessment 
Component 1: COURSEWORK  
With reference to the indicative content, write an 
assignment demonstrating an in-depth knowledge and 
understanding of the role of the mentor. The student’s 
assignment should consider the skills required in mentoring 
in either a health or social care setting (3000 words) +/- 
10%. 
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(100% weighting) 
 
Component 2: COURSEWORK Professional Standards 
Requirement 
Provide a portfolio containing evidence of the completion of 
a range of activities which have led to an in depth 
knowledge of the mentor role within the clinical 
environment. This should include an evaluation of the 
student’s own performance in clinical practice, and address 
the eight domains outlined within the Standards to Support 
Learning and Assessment in Practice [NMC 2008] 

  (0% weighting pass/fail) 
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The undergraduate grading scale 
This grading scale applies to Levels 4, 5 and 6 in the University Credit Framework 

  Grade Descriptors: These descriptors are typical characteristics of the standard of 
work associated with each grade. The descriptors are illustrative only and for 
guidance only. They are not comprehensive. The honours classes only apply for 
awards, see Section J13. See Section B3.2 for level descriptors. 

Report  
Grade 
Scale 

C
LA

SS
 

LE
A

R
N

IN
G

 O
U

TC
O

M
ES

 H
A

VE
  B

EE
N

 S
A

TI
SF

IE
D

 

Excellent  

Outstanding; high to very high standard; a high level of critical analysis and 
evaluation, incisive original thinking; commendable originality; exceptionally well 
researched; high quality presentation; exceptional clarity of ideas; excellent 
coherence and logic. Trivial or very minor errors.  

   70-
100% 

FI
R

ST
 

Very good 

A very good standard; a very good level of critical analysis and evaluation; significant 
originality; well researched; a very good standard of presentation; pleasing clarity of 
ideas; thoughtful and effective presentation; very good sense of coherence and logic; 
Minor errors only.  

   60-
69% 

 

   SE
C

O
N

D
  

D
IV

 1
 

Good 

A good standard; a fairly good level of critical analysis and evaluation; some 
evidence of original thinking or originality; quite well researched; a good standard of 
presentation; ideas generally clear and coherent, some evidence of 
misunderstandings; some deficiencies in presentation.  

   50-
59% 

 

 SE
C

O
N

D
  

D
IV

 2
 

Satisfactory 

A sound standard of work; a fair level of critical analysis and evaluation; little 
evidence of original thinking or originality; adequately researched; a sound standard 
of presentation; ideas fairly clear and coherent, some significant misunderstandings 
and errors; some weakness in style or presentation but satisfactory overall.   

   40-
49% 

 

  

TH
IR

D
 

    

LE
A

R
N

IN
G

 O
U

TC
O

M
ES

 N
O

T 
M

ET
 

Unsatisfactory 

Overall marginally unsatisfactory; some sound aspects but some of the following 
weaknesses are evident; inadequate critical analysis and evaluation; little evidence of 
originality; not well researched; standard of presentation unacceptable; ideas unclear 
and incoherent; some significant errors and misunderstandings. Marginal fail.  

35-39% 

FA
IL

 
Very poor 

Well below the pass standard; a poor critical analysis and evaluation; no evidence of 
originality; poorly researched; standard of presentation totally unacceptable; ideas 
confused and incoherent, some serious misunderstandings and errors. A clear fail 
well short of the pass standard. 

5-34% 

Nothing of merit 

Nothing, or hardly anything, of merit submitted. 

When no work has been submitted the NS notation will apply 

0-4% 

 

 


